	MAYSVILLE PUBLIC SCHOOL

	DABB-E4


	

	Adoption Date: 4-8-24
	Revision Date(s): 
	Page 2 of 2




AUTHORIZATION AND RELEASE
This authorization and release is executed under penalty of perjury on this ________ day of _____________________, ____________, by __________________________________, (applicant) for employment with the Maysville School District, No. I-25, Garvin County, Oklahoma.

Applicant understands that the school district’s receipt of a clear state or national felony record search of his/her name and fingerprints is a condition of employment with the School District.  Because Applicant desires employment with the School District, Applicant authorizes the School District to r4equest and obtain the results of an Oklahoma and/or national felony record search of Applicant’s name and fingerprints.  Applicant hereby releases Applicant’s felony record search results to the School District.  Applicant also releases the School District of any and all liability relating to its request for, receipt, and use of the search results.

Applicant acknowledges that Applicant has been furnished and understands all the requirements of the School District’s felony record search policy and agrees to be bound by all of its terms and conditions.

Applicant also agrees to truthfully answer the following questions:

Have you ever:








Yes
No
1. Entered a plea of guilty or nolo contendere to a state or federal felony charge?

___
___

2. Been convicted of a state or federal felony offense?




___
___
3. Been charged with a state or federal felony offense which was reduced to a 
misdemeanor offense to which you entered a plea of guilty or nolo contendere?

___ 
___
4. Entered a plea of guilty or nolo contendere to, or been convicted of, a state or federal 
misdemeanor charge involving illegal chemical substances or illegal sexual activity?
___
___
Applicant understands that if Applicant is hired by the School District prior to receipt of the results of the felony record search, Applicant will be classified as a temporary employee until notified otherwise by the superintendent of schools.  Furthermore, Applicant understands that if the felony record search reveals a prior felony offense conviction or if Applicant provides a false response to one or more of the above questions, then Applicant will be denied employment.  If Applicant is employed prior to receipt of the search results that reveal a prior felony, then Applicant is deemed to have resigned Applicant’s temporary employment with the School District, effective upon acceptance by the board of education.  The board of education may accept Applicant’s resignation at any time within 30 days after the date the School District was notified of either the unsatisfactory search results or the false response, whichever is later.  Applicant waives Applicant’s right to any and all due process procedures to which Applicant might otherwise be entitled under federal and state law and the School District’s policies and procedures.

_________________________________

Applicant’s signature
AUTHORIZATION AND RELEASE (Cont.)

VERIFICATION

STATE OF OKLAHOMA
)





)§
COUNTY OF GARVIN
)

_________________________________, Applicant, of lawful age and being first duly sworn upon oath, deposes and states that Applicant is familiar with the statements set forth above; that Applicant has read the foregoing Authorization and Release; and Applicant states that all the matters therein set forth are true and correct.








____________________________________________








Applicant

SUBSCRIBED AND SWORN to before me this ______day of ___________________, _______.








____________________________________________








Notary Public

My Commission Expires:

__________________________

(Seal)

